Cooperative Strategies
Numbered Heads Together
1. Teacher prepares questions, or teams prepare questions then teacher collects and gives to another group.
2. Students number off .
3. Teacher poses a problem/asks a question and gives think time.
4. Students think and privately write their answers (paper, answer boards).
5. Students lift up from their chairs to put their heads together, show answers, and discuss and teach.
6. Students sit down when everyone knows the answer or has something to share and erase their boards.
7. Teacher calls a number. The student with that number from each team answer simultaneously, using  various means such as choral response, answer board share, response cards, finger response, write on whiteboard, etc. Important that boards from step 6 are erased so students can recall from memory for this step (getting called on).
Rally Robin
1. Teacher poses a problem to which there are multiple possible responses or solutions.

2. With shoulder partner, students take turns stating responses or solutions. 
3. With table partner, students take turns stating responses or solutions.
4. Together, table members discuss and “a ha’s”, questions, or observations. 
Three-Step Interview
1. Teacher provides the interview topic, states the duration of the interview, and provides think time. 

2. In pairs, Student A interviews Student B. 

3. Pairs switch roles: Student B interviews Student A. 

4. In the whole group of 4, each student, in turn, shares with the team what  he/she learned in the interview. 
Inside-Outside Circles

1. Put 2 groups together (inside and outside circles) 
2. Question, problems or discussion prompt for student in inside circle. 
3. Inside asks while outside responds.
4. Switch roles - outside asks while inside responds.
5. Inside or outside rotates and repeat response to question prompt.

Gallery Walk

1. Walk around the room reviewing each group’s work

2. Leave notes – either comments or questions – for 3-5 groups.  Comments and questions should be substantive (not “good job”).  
Word Bank

Curriculum Development

Materials Adoption

Scope & Sequence

Curriculum Maps / pacing guides
Implementation

Bloom’s Taxonomy

Professional Development

Monitoring Progress

Needs Assessment

Cognitive rigor

State Standards

100/80 rule

guaranteed

viable

Questions

During what part of the CRC does one honestly ask questions such as, “do you think we should keep this program or not” and “why”?  (NA)

What serves as the basis for the development of learning objectives when writing a Scope & Sequence?  (State Standards)

During what part of the CRC does one consider things such as alignment with the Scope & Sequence, research & literature, supplementary components, technology components, cost considerations, professional 
What document provides information to teachers to guide their daily, weekly, quarterly, etc instruction? (curriculum map)

What serves as guidance for how to write learning objectives that can actually be taught in the amount of instructional time available? (100/80 rule)

What is one framework that can be used to ensure cognitive rigor of learning objectives? (Bloom’s Taxonomy)

What is the word that describes a curriculum that all students have the opportunity to learn because all teachers teach it? (guaranteed)

What is the work that describes a curriculum that can be taught in the amount of instructional time available? (viable)
During what component of a CRC does one ensure that all staff know how to use the curriculum documents and adopted materials? (PD)

During what component does one ensure that all staff know the expectations regardign the use of curriculum and materials? (PD)
During what component should one hopefully be able to simply monitor ongoing implementation and make minor adjustments, if need? (MP)

